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The law Is constantly changing and evolving and we
understand that for many registered providers it can be
daunting to provide certification that their organisation
complies with regulatory requirements.

Many organisations only discover they are non-compliant when problems
arise, which is often too late, and can open them up to criticism, an IDA, or
potentially a downgrade by the Regulator.

Our six monthly legal update report is designed to enable you to proactively
address legal issues by providing an update on relevant legal issues from the
previous six months and highlighting issues which should be identified or
addressed in the forthcoming six months.

These guidance notes provide employers with & useful and
practical starting point when issues of religion or belief or
‘employment references arise.

For more informaticn see.

/uklgover
o | tem/uploads/atiachment data/fle/709535/dress-code-
‘guidance-may 20180 pdf

2 | Further employer forums are planned for September 2019 but
employers are likely to want to start planning their respanse
earlier than this. Employers may well want to consider the
following:

*+ Closing the defined henefit sections to all saff:

of the-socal
chouldi-go.pdf

Employers with employses in unfunded public sector pension
schemes will need o budget for increased contributions and
wish iew whether they continue to participate in

nt can be found here:

Employers may have no involvement in decisions about the
rd of benefits but in the LGPS, emplayers do often have 3
ificant role.

Employers participating in the LGP should therefore ensure

The report is presented in a “traffic light” format, making it easy for you to
identify issues which need urgent action or consideration.

Within the report, we also provide suggested action points in relation to each
legal issue, tailored to our social housing clients, to ensure they are relevant
and pragmatic.

If you require a more thorough assessment of your organisation’s legal
compliance, we also offer our “Legal Compliance Certification” product —
please do contact us if you would like more details of this.
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| had been looking for a product
such as the Legal Update Report
for some time, as a way of
ensuring that things didn't fall
through the cracks. The report
provided by ACS meets our
needs well. It is comprehensive
but well structured, allowing
colleagues to focus on areas
closest to their specialist needs.
We make reference to it during
our annual assurance report to
our board, as one of the controls
used within the business to make
sure we remain abreast of what
seems to be an increasingly fast-
paced world. This helps the
Board to take comfort that they
can state within the statutory
accounts that we take reasonable
steps to ensure legal and
regulatory compliance.

Paul Medford, Aspire Housing Group

FOR FURTHER INFORMATION OR TO DISCUSS IN MORE DETAIL PLEASE CONTACT:

Catherine Simpson on 0161 470 0313 or catherine.simpson@anthonycollins.com
Victoria Jardine on 0121 214 3600 or victoria.jardine@anthonycollins.com
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